
We have identified three major secular trends 
catalysed by the coronavirus (COVID-19), and 
have invested in the stocks that are expected to 

benefit most in the Ashburton Global Leaders Equity Fund. 
The fund invests in a concentrated portfolio of the world’s most 
prominent mega-cap companies.

The trends are: 

1 The further rise of e-commerce 
How we are playing it: Alibaba Group, a Chinese 

multinational tech company specialising in e-commerce and 
often referred to as the ‘Chinese Amazon’. 

The coronavirus has accelerated the move to e-commerce, 
introducing many new consumers by necessity. Established 
consumers also increased their spending on online retailers for 

the sake of convenience 
and safety. Our belief is 
that the company will 
successfully navigate 
new Chinese antitrust 
guidelines by rapidly 
adapting and complying.

Last year, Alibaba set a new sales record for Singles Day, 
which is typically a 24-hour shopping event that takes place on 
the 11th of November in China, commencing with their huge 
discounts from the 1st of that month. 

The firm is expected to report revenues north of $100bn for 
the financial year, up around 43% from the previous year. Its 
reported revenue for the quarter ended June 2020 was $21.7bn. 

2 Far greater concern for health and hygiene 
How we are playing it: Reckitt Benckiser, an Anglo-Dutch 

multinational consumer goods company that sells well-known 
household hygienic products such as Dettol, Finish and Harpic. 

The firm is under new management and has successfully 
begun several internal self-help initiatives aimed at recovering 
market share and returning to growth.

Growth in its products have been accelerated by the demand 
for greater hygiene in response to the pandemic. We expect 
structurally higher levels of demand longer term as cleaning 
and sanitation habits become entrenched. 

3 Greater demand for data
How we are playing it: Samsung Electronics, South Korean 

cell phone maker and technology conglomerate. 
Samsung is the world’s largest supplier of semiconductor 

memory, where growth over the medium-longer term will 
be supported by new technologies such as 5G, autonomous 
systems, artificial intelligence, 3D sensors, data centres, cloud 
services and e-commerce.

The increase in speed that 5G offers could result in a shorter 
replacement cycle and increase in demand for new handsets. 
Around 60% of global smartphones have organic light-emitting 
diode (OLED) displays and Samsung dominates this market 
with a 90% market share. This means Samsung benefits from 
growth in smartphone sales as a whole and not just under its 
own brand.
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As we start 2021, hopefully well rested 
from a good December break, 
we approach the New Year with 

trepidation for what it may hold from a 
personal and work perspective.

The COVID-19 pandemic forced most 
industries to quickly adopt working from 
home (WFH) policies. Some industries were 
better suited to this adoption than others, 
and there were growing pains for all in the 
process, but technological advancements 
over the last few years at least made the 
shift possible. For many it just accelerated 
adoption of existing technologies. For 
example, Laurium was already using Zoom 
to integrate our Johannesburg, Cape Town 
and London offices with real-time video 
walls, which made our transition to virtual 
staff meetings, and eventually client webinars, 
seamless. The larger looming question is how 
the world of work looks when the dust settles.

Is work something we do or somewhere 
we go? Are we working from home or living 
at work? We at Laurium cannot opine on the 
broader impact on all industries, but we can 
comment on the impact on our own industry 
and some aspects that are closer to home. 

The investment management industry was 
fortunate to be able to adapt quite easily to 
WFH. Our management interactions and 
investment conferences all shifted online to 
virtual forums with great success. In fact, it’s 
likely that, upon reflection, our management 
access has indeed improved, as virtual 
meetings are far less disruptive to all parties 
involved. The days of management teams 
from offshore companies flying to SA to do 
multiple roadshow meetings in Johannesburg 
and Cape Town, traversing airports and rush-
hour traffic, might be behind us. Many of the 

corporates we engaged with also confirmed 
they have substantially reduced their travel 
budgets, not just for 2020 but possibly forever. 
While we enjoy the convenience, we are 
concerned about the long-term impact on 
business flights, car rentals and hotels.

An additional negative is that it’s difficult 
to build and maintain human connection 
over a screen. Onboarding of new staff 
and inculcating a team culture without 
physical engagement is hard, as is managing 
marketing and networking events without 
the potential for serendipitous discussions 
between strangers. Allocators and investment 
managers also had to navigate the process of 
due diligence practices without face-to-face 
interaction. 

As we mentioned, some of the impacts 
are also quite literally closer to home. With 
schools and universities adopting online 
tuition, and companies allowing WFH, the 
impact on residential real estate markets 
could be material. Gone are the days where 
proximity to good schools and office nodes 
were the main attractions for a residential 
area and could command a premium. And 
if physical proximity to an office is not 
important anymore, and employers fully 
adopt WFH, does this also mean firms could 
recruit top talent from other geographies? The 
best or cheapest skills might not be in their 
current city or even country.

Some of the impacts of WFH will merely be 
ephemeral, while other changes will endure, 
and it remains to be seen which is which. For 
now, all of us that can productively work from 
home should be grateful for the industries 
and technologies that enable this, while 
remaining cognisant of the heavy toll the 
pandemic is taking on the broader economy.

Are we working from 
home or living at work?
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